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SchoolOverview

George Street Primary SchaoHamilton, was established in3B. It is one of four state and
three independent premy schools serving the city and district needs. While students are
drawn from an urban and rural environment the school caters predominantly for the eastern
side of the city and has a wide range of s@onomic backgrounds.

The school is well known fats large, well planned andaintained grounds and its isolation
from urban thoroughfares assists in providing for the safety of the students. School buildings
consist of classrooms, library, art/craft room, sports stadium, school cécitessad) and
computerlab.
The school strives to create a caring environment for children with an emphasis on the
welfare and well being of the whole school community. It values community input and
assistance in school programs to provide educational opportunities dideckpinghe 5
Keys To Success

Confidence

Persistence

Organisation

Getting Along

Resilience
The school utilises a well planned approach to implementation of the Victorian Essential
Learning Standards (VELS) and the Student Report Card$isStaimmitted to making their
Teaching & Learning programs challenging and accessible to all students to ensure they are
able to reach their full potential. The school also provides special assistance programs for
students with learning disabilities angksial abilities.
Significant features of the school és progranmn
involvement of students in programs including the federally funded Active After School
Communities program (AASC), school choir, Red Cross, school camgsSBpport, PMP,
Aussie of the Month and community arts initiatives. The students have access to Information
Communication Technology (ICT) both in the classroom and in a computer resource room.
Each classroom has an Interactive Whiteboard.
The staff corprises of the Principal, 5 classroom teachers, 1 Physical Education teacher, 4
Integration Aides, and two patitne Business Managers. An ICT technician visits our school
on a weekly basis. Hamilton Education Network consultants visit our school onigttiytn
basis.
Goals and targets are set out in the 2008 Annual Implementation Plan.

GOALS TARGETS
Student Learning To support and extend Improve the standard of
students to achieve Literacy and Numeracy

continuous improvement in
each VELS patrticularly in
English-Writing and
Mathematics.

To providea comprehensive
curriculum through planned
learning programs that
encompass the VELS at all
stages of development.
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Student Engagement and
Wellbeing

To provide a safe, secure ar|
supportive environment
where students are
stimulated, work
cooperatively and respect
fellow students, teachers an
the school

Improve the level of safety ir
the school environment and
make the students fell more
supported and engaged.

Improve student safety and
wellbeingespecially in
Females Year 6 2008
Improve the level of safety ir
the school environment and
make the students fell more
supported and engaged.

Student Pathways and
Transitions

To achieve a seamless
transition from preschool to
primary school, from one
class group to another, and
from primary school to
secondary school

Maximise enrolment in our
catchment area

Evidence supporting the movement towards these Goals and Targets will be presented further

on in this report.

2008 was a year of revieand,as aresult,we now have a Schoolrategic Plan for 2009

2012

The school 6s

enr ol ment [

ndi

cates that t

GraphPage 1 of AppendiXn 2006-119 students and in 20d07.7and in 2008103.1In
the Southern Grampians Shire there is an dvéealine in the number of school age

students.

Parent Sat i

is higher than 20075(34)

The average score for teacher satisfaction (morale) at this school was 73.1 on a scale from 0

sfacti
GraphPage 1 of Appendix) Where 7 is the best possilobre, our school sits at 5.61 which

on i s

100 where 100 is the best possible score.
Teacher AbseneBlon Certificated Sick Leave was an average of 2.1 days which is less than
2007 and lower than ¢hState mean. Certificated Sick Leave was an average dags7
which is less than 2007 dmuch lower than the State mean.

Teacher Retentio®f the 7 ongoing teaching staff at Geor§é Primary School at June 2007

6 werestill at the school in June 28.

As a learning community, the school values the ongoing professional development of the staff

Hi gh

at t his

h e

school

and parents. Our Professional Development program reflects the Seven Principles of Highly

Effective Professional Learning. The staff took pamvholeschod based PD centred around

S
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Framework for Understanding Poverty and Restorative Practices. The staff also took part in
Information and Communication Technology (ICT) workshops facilitated by the Grampians
and Rural Small Schools Network (GRASS).

All teaches in Victorian Government schools are registered with the Victorian Institute of
Teaching. The requirements for registration with the Victorian Institute of Teaching can be
found at;http://www.vit.vic.edu.au/content.asp?DocumentiD=241

ADASS Buddies Gr 4
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Principal's Report

2008 was a year of growth and consolidation. Many exciting events and improvements took place.
Each classroom was fitted with &mteractiveWhiteboard.This wasthe direct result of a concerted

fund raising effort and thgenerosityof several community members and groups.

Our new cubby was installed .The funds were raised by the Junior School Council and the Hamilton
Me 1B 8hed donated their labour and expertise.

The school began implementing Restorative Practiddsis approach teaches students to
understand and respect relationships, to take responsibility for their behaviour and understand
the consequences that arisenfrinappropriate choices.

Our main emphasis is, as a school, to encourage the students to develgeipdiie, to respect staff

and other students, to work and play cooperatively, take pride in their school and value achievement.
We explicitly teach vimes, social skills, expected behaviour strategies for successful play and getting
along with others in the class and the playground.

Our Values: Organisation, Persistence, Resilience, Getting Along and Confidence are embedded in all
our programs prepariraur students for life in the broader community.

The school continued to implement all its programs as well as severat@xtcallarprograms. These
included: Aussie Footy, Cricket, Active After School Sporting Communities (AAS®gITT Camps,
Netbal, Swimming,Athletics, Cross Country Kanga 8 clinic, Jump Rope For Heart, Numeracy Day
,Red Cross, Primary Arts Festivéddamilton Eisteddfod participationyaterwatch Visiting Cultural
Perfomances, Spelling Competiti@ndSchool Choir

Many of theactivities could not take place without staff and parents being willing to giveeumvn

time to assist ahcoach many of our students.

Leadership opportunitie®if our students are comprehensive and allow for many students across the
school to develp skills and values inherent in leadershipe School Captains facilitate our weekly
assemblies, the Aussie of the Month presentation as well as represent our school at many community
events. House Captains taketbe responsibility of organising sporgirevents. Peer Support Leaders,
Junior School Councillors, Buddies and Red Cross members all make valuable contributiorigeto the |
of the school and community.

Parents have continued to make a great contribution to the school in many different gay®dt to

see parent helpers in the classroom or on camps. The maintenanceesfensivegrounds is not
possible without helpful parents. The Events Committee has, once again, worked hard and raise
considerable fund®f our school

Finally, | would lke to thank the School Council and its President, Alison Dunn, for their support,
time and effort they put into making George St a school that acareadh child s f ut ur e.

Denise Fenwick
PRINCIPAL
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School Council President's Report

We often say that good things come in srpaltkages. This is certainly the case with George
Street Primary School. | am very proud of all that we have to offer. It seems that our school is
the best kept secret in Hamilton.

2008 saw another great year for Gedsgieeef with many things happeningrengst our

school community, giving staff, students, parents/guardians and friends many opportunities to
be involved in the future development of GeoBgeeet One such event, (early in 2008) was

the community bush dance/BBQ. It was great to see so nepyepattend and have a great

time.

Our school stadium was finally complete and an official opening took place this year.

This is a fantastic facility, not only farsto use, butve nowthe option of hiring out the

stadium for other community groups tceeus

The school was also successful in receiving varied grants this year, helping out with such
things as salr panels and extra water tarmtghancing our extremely well kept and
environmentally friendly grounds. We were also lucky enough to receive aihdraught
assistance package which was used for text books, a library bag for each child and to
subsidisehiecost of camp for each child attending.

Camps this year were again a success, with students being commended on their behaviour.
Years 5 and 6 helad off to Ballarat, Years 3 and 4 enjoying Roses Gap, and even our Prep/1
grades were lucky enough to spend a day at the zoo.

Our Junior School Council again worked hard this year, raising funds for causes in and out of
our school community. One significething that their funds raised was d$er, was to

purchase the lovely new cubby that we now have in our school grounds. This wag built b
Hamiltonds 6 Mends Shed©6. It i s great to wor
organizations/ individuals. Wdsm had Baimbridge College VCAL studsatt our school this

year doing some painting around our grounds.

The fundraising committee has done a fantastic job this year. Again we held events such as:
Mot her 6s/ Father 6s day sfle, ook fair, PizEaadays, 8ahoolr a f f | e
disco and an excellent trivia night.

Funds locally raised were used to purchase shade housea,dgital photo frame for the

front foyer, playgroungaintings and our Interactive white boards, which we are lucky

enowh to have in each classroom.

We held an information evening to introduce the sthagrdsto the school community
duringTerm 3. This was while Denise Fenwick took long service leave, and we welcomed Mr
Dean Clements from Warrnamtdas our acting prinpal forTerm 3.

This year we were also lucky enough to have the Melbourne Symphony Orchestra hold a
workshop at Georg8treef which was an opportunity that many students enjoyed.

Being on school council has given me an amazing insight into the dediaatidrard work

that is required to maintain the high standarfdsianagement, curriculum, school grounds

and educational needs that we expect from the learning environment we chose for our
children.

It takes a lot of planning to include the large numbidehings into a school year that we do

here at Georg8treef and we should be proud of that.

Again this year there was Activter School Sport, our swimming programs, Buddies
program,PeerSupport andlunior Red Cross, Meals oiwWheels, Grange visits c8ool choir,
Eisteddfod performances, Sports days ( School and district), Cross country ( School and
district), Varied Georgét r eet sports teams, cul tur al perfc
name a few. So, Thank you to all the staff here at our scbhoallfthe extra wpaid hours,
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dlthesleeg ess ni ght s, and al l the times you turn
your job description.

| thank you for creating a fun, safe and nurturing environment for our children.

This year we farewell GlemdDent, whgae many years of teaching at Geoigeset school

come to an end as she will take long service in early 2009 and then retire.

Thank you Glenda for your years of dedication to our school community.

We wish Jackiand PauMibus wellasJackietakes maternity leave early in 2009. We also

said farewell to a gentleman who had a close relationship with our school, especially during

our recent refurbishments. Tony Mooney pdsa&ay unexpectedly during 20@8d will be

greatly missed. We often calleth Tony for help and advice with many thnig and around

our schoobnd he was always happy to help.

The changes around our school are not always visible, But they are always changes that |

know will be for the better, and | am sure will improve, ugiid enhance our school

community, creating an even more exciting and positive environment for our children.
Thanks to my fellow school council member s f
dedicated people who are there to represent the whbtsl community.

| think George Street Primary school has been something to be proud of ias208$head

positively and strongly into 2009 .

Alison Dunn.
2008 SchoolCouncil President.

BUSH
HOEDOWN
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StudentProgress & Achievements

Studentearning
GOALS

To support and extend students to achieve continuous improvement in each VELS patrticularly in
EnglishWriting and Mathematics.

To provide a comprehensive curriculum through planned learning prodgnatencompass the VELS
at all stages of development.

TARGETS:

70% of all students at or above the expected VELS progression points at all year levels in
both Literacy and Numeracy

Prep 80% of students to read Level 5 atBl0% accuracy.

Gr 1- 80% of stidents to read Level 15 at-900% accuracy

Year 2-80% of students to read Level 20 atHlD% accuracy

National Literacy and Numeracy Testing Program80% of Year 3 and Year 5 achieving
above the National Benchmark

Parent Opinion Survey meanresults

Learring Focus increase from 5.23 t0 5.3

Stimulating Learning increase from 5.43 to 5.5

Student Motivation increase from 4.7 to 4.8

Reporting to increase from 5.16 to 5.2

Staff Opinion Survey mean results

Curriculum Coordination to increase from 4.3 to 4.4

Professional Growth to increase from 3.8 to 4.0

Learning Environment to increase from 4.5 to 4.7

KEY STRATEGIES

Enhance Teaching and Learning througtatschooby:

Consolidating the implementati of VELS so that it is reflected in all aspects of school planning
Developingand implementing the Principls of Learning & Teach(RgQLT) throughout the schoah
particul ar AAssessment Practices are an integral

As part of the PerformanceReview process , teachers work in pairs or individuals to implement
Action Research Models based on a particular learning improvement area.

Maths/Science Coaching Initiative wheeachers work with coach to focus on improvmnaths
student learning outcomes

School Review

WHAT DID WE ACHIEVE

TheCore School Perfomance Indicators (based on NAPLAN resultslemonstrate that:
Reading Yr 5 90% of studés are achieving at or above the NatiodMihimum Standard
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Writing, Spellng, Numeracy and Grammar& Punctuation5 100% of students are achieving at or
above the National Minimum Standard
For privacy reasons Year 3 results have not been reported (6 students)

The followingcommaents are based on iofmation contained in th8chool Level Report.

The results of theAssessement of Reading Prep to Year 2how good progress at each grade level.
Thegrowth from Prep to Gradgis positive and demonstrates good progress and effective teaching.

When we consider the teacher assgnts against théictorian Essental Learning Standards
(VELS) Year Levels Prejp combined we can see that

85% are at or above the expected standard on the VELS s&adading

83% are at or above the expected standard on the VELS sbtidiing

91%% are at or above the expected standard on the VELS s&peaking and Listening

87% are at or above the expected standard on the VELS sdalenimer

89% are at or above the expected standard on the VELS sdddasurement , Chance & Datat

Anothersource of data is thidational Assessment Program Literacyand Numeracy(NAPLAN)

The NAPLAN was first introduced in 2008 and is administered in May to students in Years 3,5, & 7
It is too early to detect any trends but the results show that:

Yr 3 Reading$ below the State mean whereas Yr 5 Reading is slightly above the mean.

Yr 3 Writing is below the State mean whereas Yr 5 Writing is above the mean.

Both Yr 3 and Yr 5 wre below the State mean in Numeracy

This hagmplications for the teachingd Numerag in 2009.

The evidence suggests that we are achieving continomuievement in Literacy and Numeraand
that most targets have been achievElere are 2 cohorts that needselanonitoring Yr 3 and Yr 4
2008. It is important to remember that Yr Jlkanly 6 students in 2008 withwide range of abilities

in different areasStrategis to be put in place will beentioned in Future Directions.

The Yr 6 cohort in 2008 achieved very good results shoumipgovement fron2007.

The school has met all gets set for the Parent Opinion Survey

The Staff Opinion results vary .Strategies to improve staff opinion are set out in Future Direction.

Overall the year was one of focussed learning with all staff working hard to ensure that each child
was given thepportunity to progress at their own individual rdtee SchoolReview was positive,

the staff worked through the Principles of Learning and Teaching (PoLTtharehchers presented
some excéént Action Research Projedspart of their PerformanceeiRiew process.

FREE FRUIT FRIDAY

SCHOOL CHOIR



